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While in Diamond Club, your intention is to help your builders and leaders experience success with
building while benefiting frorm momentum and learning to stand strong on their own as a leader for
their team. The following pages outline smart ways to empower as you build aggressively.

JANUARY: PLAN & PREP

* Connect with each of your key leaders to map out a plan for any travel, goals, and
expectations during Diamond Club

* Book February flights and make reminders to book all others flights 2-4 weeks prior

* Continue to enroll and find key builders - engage them in the momentum of Diamond Club,
inviting them to partner with you

* Make family/childcare arrangements

* Prepare your bags using the Tools List

* Use your Success Planner and Diamond Club Success Planner to schedule and plan your
Diamond Club events (trips)

LIVE

* Use the products daily

* Live the wellness lifestyle by nurturing all areas of your health (Wellness Pyramid - Lifelong
Vitality Pack, Sleep, etc.)

* Create more clarity and motivation by refocusing and reevaluating your goals (vision
boards, affirmations, etc.)

SHARE

* Plan upcoming classes, trainings and trip details (your role/your leader’s role). Keep track
of schedule and all contacts, customers, and builders using your Success Planner. Submit
reimbursement requests.

* Share oil experiences

* Invite to upcoming classes and trainings

BUILD

* Present, edify, and involve your leaders and builders in all classes

* Enrollin doTERRA and living a wellness lifestyle through the LRP program

* Follow-up powerfully with Wellness Consults, involving your leaders and builders

LEAD

» Strategize team growth using the Strategic Planner

* Mentor key builders weekly and encourage them to mentor their builders. Encourage
builders to take the Success Challenge.

* Nurture and involve your team with producing Monthly Trainings

Daily Weekly Monthly
+ Use the product s Present 1+ class or 5+ * Place 125+ LRP order
* Personal development one-on-ones * Attend Monthly Training
* Connect with 2+: * Product training Annually
- Contacts * Engage in team call * Attend Convention
- Customers * Receive mentoring * Attend Spring Retreat

- Builders * Mentor key builders * Attend Regional Events
* Enjoy Incentive Trip

SUCCESS HABITS

JUNE: CONTINUE TO EMPOWER, STRENGTHEN, & SUPPORT

* Continue to live and support your team in living the Success Habits
* Plan a time to support late in the year. Plan other specific supports to meet the needs of
individual teams
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This recommended schedule has lots of options. Don’t overdo or go to overwhelm—do what’s
useful in each area and eliminate what’s not useful. Choose to focus on the best events that will

serve each leader and area. Set each trip up for success by using the Trip Planner pages (pg.
11-14).

Make the most of meal times by using them as a time to connect with your leaders and their
customers, contacts, and builders. Some great ideas are taking leaders out or inviting them to
go with you or doing a potluck as a team. Find more detail on all of these in the following pages.

Fly in,aiming to arrive early afternoon
3:00pm APPOINTMENTS (30 min. solo or 60 min. group)
* Power Mentoring
* Wellness Consults
* One-on-One’s
5:00pm DINNER (60 min.)
6:30pm SAMPLING PARTY (30 min.)
7:.00pm INTRO CLASS (60 min. + 15 min. for closing)
8:15pm SHARE/BUILD INTRO (30 min.)

10:00am APPOINTMENTS (30-60 min. each)

12:00pm LUNCH (60 min.)

1:30pm APPOINTMENTS (30-60 min. each)

5:00pm DINNER (60 min.) Suggestion: Take leaders out or invite them to go to lunch
with you or potluck

6:30pm SAMPLING PARTY (30 min.)

7:00pm INTRO CLASS (60 min. +15 min. for closing)

8:15pm SHARE/BUILD INTRO (30 min.)

MONTHLY TRAINING (120-180 min.)

* Intro to Oils Class/Product Training (45 min.)

* Break (15 min. - can enroll during this time)

* Business Training - Mindset, Skillset, Toolset (60 min.)

PLANNING SESSION (30-60 min.)

* Make a plan with team for the next month’s classes and training, using a Trip
Planner if you are returning the following month

* |dentify each leader and/or builders role in the upcoming events

* Assist leader to plan key follow-up and other vital actions, as well as
promoting your next trip

Afternoon flight home
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INTENTION: Educate and empower others with doTERRA’s powerful natural solutions.

CLASS OUTLINE:

* Beginning - Educate on science, CPTG/purity, and application.

* Middle - Share oils/products and solutions.

* Close - Invite to enroll and enjoy the benefits of a doTERRA wellness lifestyle. Invite to share
and/or build doTERRA.

CLASS TIPS:

* Opening the class: “I love what | do. | empower others with safer, cheaper, and more
effective solutions for their health.”

* Closing the class: “If you want to learn how to do what | do, after a 5-10 minute break, we'll
talk about how easy it can be to share and do more with doTERRA.”

* All who enroll receive a Live Guide & Wellness Consult is scheduled

* All who Book a Class receive their qgift (Living Magazine + 5mL Wild Orange) a Share
Guide. Call is scheduled to plan class (ideal to be combined with the Wellness Consult).

* Seed the opportunity for enrolling and sharing throughout the class, rather than only
mentioning in the close.

YOUR LEADER

7 LEADER’S * Provide class tools & products * Invite 15+ qualified guests
8 1ST CLASS » Edify your leader * Edify and introduce presenter
> * Teach entire class, involving * Share oil experience
your leader as it supports
LEADER’S * Provide class tools & products * Invite 15+ qualified guests
2ND CLASS » Edify your leader * Edify & introduce presenter
* Teach Beginning * Share oil experience
5 » Close class * Teach middle portion of class
<C
% LEADER’S * Provide class tools & products * Invite 15+ qualified guests
3RD CLASS * Edify your leader * Edify & introduce presenter
* Share oil experience * Share oil experience
* Teach Middle * Teach begining and closing
portions of class
5 THEIR HOST/ * Share oil experience * Provide class tools and products
= BUILDER’S * Edify your leader and their * Edify their leader & you as their mentor
g 1ST CLASS host/builder * Teach entire class, involving
- * Support as needed their host/builder as it supports
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INTENTION: Share oil experiences in a fun, casual environment.

IDEAS: Oil experiences can include spa (make bath salts/sugar scrub), cooking (simple treats
made healthier and tastier), wellness support (make roll-on bottles for calming/immune
support), laundry (make laundry detergent), weight loss (Trim Shake tasting, green smooth-
ies, Slim & Sassy), AromaTouch hand/foot massages, Zyto scans, etc.

INTENTION: Create value and share natural solutions in a more intimate environment.

IDEAS: There are a lot of different ways to effectively do a one-on-one. Be sure that whomever
the one-on-one is scheduled with has already consented to talking about doTERRA with you
(rather than surprising them at the appointment). Ideally, the person you are meeting with
have already had an oil experience prior.

Remember that in a one-on-one you are typically doing more listening than speaking (oppo-
site of a class). Ask powerful questions and really listen. Let their needs guide you. Have your
resources with you so you can meet their needs. If their needs are financial, show them the
oils, but also be prepared to share doTERRA’s business opportunity.

Here are some ideas on ways to do effective one-on-ones:

* Set an appointment time to go to their home or business for the one-on-one

* Invite them out to lunch/dinner to talk about doTERRA

» Offer to give a free 15 min. Wellness Consult to simply look up their top 3 common ailments
and connect them with natural solutions.

* If the situation permits, plug in a diffuser with oils running while doing the one-on-one

* Treat the one-on-one similarly to a class, ensuring that the same fundamental topics are
covered (i.e. don’t skip talking about the purity and science to jump right into solutions).

=
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INTENTION: Model powerful mentoring for your leaders. Assist to clear blocks and together
create a strong plan and strategy for success.

IDEAS: Use the Power Mentoring form to guide the mentoring session and the Strategic
Planner to map out a successful strategy for growth. Involve and edify your leader in Power
Mentoring their leaders.

YOUR LEADER

LEADER’S * Provide Power Mentoring & * Edify you as a mentor
. 1STTIME Strategic Planner forms * Share their Why & Goals/Vision
-~ MENTORING  « Edify your leader
O * Mentor using Power Mentoring
= » Strategize using Strategic

Planner

LEADER’S * Provide Power Mentoring & * Edify you as a mentor

2ND TIME Strategic Planner forms * Share their Why & Goals/Vision

MENTORING . Edify your leader * Mentor using 2nd page of
5 * Mentor using Ist page of Power Power Mentoring
é Mentoring
Z * Strategize using Strategic Planner

LEADER’S * Provide Power Mentoring & * Edify you as a mentor

3RD TIME Strategic Planner forms * Share their Why & Goals/Vision

MENTORING Edify your leader * Mentor using Ist page of

* Mentor using 2nd page of Power Power Mentoring
Mentoring * Strategize using Strategic Planner
* Support in strategizing

0 THEIR HOST/ * Share your Why * Provide Power Mentoring & Strategic
% BUILDER’S * Edify your leader and their builder  Planner forms
o 15T TIME * Support as needed * Edify their leader & you as their mentor
~ MENTORING

* Mentor using Power Mentoring
* Strategize using Strategic Planner

ooo-m
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INTENTION: Connect natural solutions with the customer’s top health concerns/goals; help

them see the value of LRP to support their goals. Support & empower your leader so they

develop confidence in their ability as a natural solutions provider.

OUTLINE:

* Wellness Consult: Find solutions using the Wellness Consult form (using Modern Essentials
and Emotions & Essential Oils book as needed)

* Live Guide: Explain how to learn and buy more (Loyalty Rewards Program)

* Share Guide: Invite to share

YOUR LEADER

LEADER’S * Provide Wellness Consult tools * Edify you as a consultant
1ST TIME * Edify your leader * Share their testimonial
DOING A * Give Wellness Consult

WELLNESS . _ '
CONSULT Walk through Live Guide
* |Invite to share

LEADER’S * Provide Wellness Consult tools * Edify you as a mentor

2ND TIME « Edify your leader * Share their testimonial

DOING A * Give Wellness Consult * Walk through Live Guide
WELLNESS * Invite to share

CONSULT

LEADER’S * Provide Wellness Consult tools * Edify you as a mentor
S%DINT(EMAE * Edify your leader * Share their testimonial
WELLNESS * Give Wellness Consult : |\quk ’[J[hrokL]Jgh Live Guide
CONSULT nvite to share

THEIR * Share your testimonial * Provide Wellness Consult tools
BUILDER'S * Edify your leader and their builder < Edify their leader & you as their mentor
]DSCIINTQEMAE * Support as needed * Give Wellness Consult
WELLNESS : |\No»lk ’[J[hro;Jgh Live Guide
CONSULT nvite to share

Monpern EssENTIALS

,%H\HHHHHHHW§HH i
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INTENTION: Empower guests to share effectively and inspire with the possibilities of building

doTERRA.

OUTLINE:

(After a 5-10 min. break to enroll and answer questions from the Intro Class)

* Share Guide (5 min): Teach and model 3 interactions.

* Build Guide (10-15 min): Educate about the doTERRA opportunity and the available options
using page 2-3 (7 min.). Engage them in the opportunity by inviting them to answer the 5
questions on page 4 and choose the path that best fits what they want to create.

YOUR LEADER

LEADER’S * Provide class tools * Share their Why
1ST CLASS * Edify your leader
* Share your Why
* Teach entire class, involving
your leader as it supports

LEADER’S * Provide class tools & products * Share their Why
2ND CLASS * Edify your leader * Teach Share Guide
* Share your Why
* Teach Build Guide
* Close class

LEADER’S * Provide class tools & products * Share their Why
3RD CLASS * Edify your leader * Teach Build Guide
* Share your Why
* Teach Share Guide
* Close class

THEIR HOST/ * Share your Why * Provide class tools
BUILDER'S * Edify your leader and their * Edify their leader & you as their mentor
1ST CLASS host/builder * Teach entire class, involving

* Support as needed their host/builder as it supports

fnéue SUCCESS 10 ©SHARESUCCESS.COM




INTENTION: Educate team on more doTERRA products and how to build a doTERRA business

successfully.
OUTLINE:
* Intro Class/Product Training
* Business Training
- Ist Steps of Build Guide
- Success Training - Mindset, Skillset, Toolset

- Lead Guide/Success Challenge (for those who have completed Tst Steps in Build)

* Recognition

YOU

LEADER’S * Provide product & training tools
1ST TRAINING < Edify your leader
* Share your Story/Why
* Teach entire training, involving
your leader as it supports
* Recognition

LEADER’S * Provide product & training tools
2ND CLASS * Edify your leader
* Share your Why
* Teach Business Training
* Recognition
LEADER’S * Provide product & training tools
3RD CLASS * Edify your leader & builders
* Share your Why
* Teach Product Training
* Recognition
THEIR HOST/  * Share your Why
BUILDER’S e Edify your leader and their
1ST CLASS builders

* Support as needed
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YOUR LEADER

* Introduce & edify presenter (you)
* Share their Why

* Introduce & edify presenter (you)
* Share their Why
* Teach Product Training

* Introduce & edify presenter (you)
* Share their Why
* Teach Business Training

* Provide product & training tools
* Edify their leader & you as their mentor
* Teach entire training, involving
their builders as it supports
* Recognition

SUCCESS ESSENTIALS ‘
TRAINING GUIDE

O©OSHARESUCCESS.COM
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TRIP PLANNER

8pm

9pm

10pm

Mpm

S Aore SUCCESS

TRIP LOCATION:

TODAY'S INTENTION:

SCHEDULE AS NEEDED:

* Power Mentoring Sessions with Builders
* Wellness Consults with Customers

* One-on-ones with Contacts

* Classes booked at your events

REMEMBER TO PLAN/NOTE:
* Meals
e Travel arrangements

TODAY'S CLASSES

Location:

Invitations Given/Extended [

SAMPLING PARTY
Theme:

Prep/Notes:

INTRO CLASS
Topic:

Intro:

Beginning:

Middle:

Share oil experience:

Close:

SHARE/BUILD CLASS

Intro:

Share:

Build:
NOTES:

INSIGHTS/GRATITUDE:

©SHARESUCCESS.COM




TRIP PLANNER

9pm

10pm

Mpm

S Aore SUCCESS

TRIP LOCATION:

TODAY'S INTENTION:

SCHEDULE AS NEEDED:

* Power Mentoring Sessions with Builders
* Wellness Consults with Customers

* One-on-ones with Contacts

* Classes booked at your events

REMEMBER TO PLAN/NOTE:
* Meals
* Travel arrangements

TODAY'S CLASSES

Location:

Invitations Given/Extended [

SAMPLING PARTY
Theme:

Prep/Notes:

INTRO CLASS
Topic:

Intro:

Beginning:

Middle:

Share oil experience:

Close:

SHARE/BUILD CLASS

Intro:

Share:

Build:

NOTES:

INSIGHTS/GRATITUDE:
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DIAMOND CLUB PLAN AT A GLANCE

Map out below when and where your travel/classes will be during Diamond Club, as well as
any classes or trainings that will happen after in June.

JANUARY | FEBRUARY MARCH APRIL

\/\/ednesdog 1 New Year’s Day

1 Submit Form for
Reimbursement

Thursday

Friday

1 Submit Form for
Reimbursement

Saturday

—

Sunday 1

MOﬂdOg Challenge Begins Challenge Begins 5 Challenge Begins Challenge Begins

1 Submit Form for 6
Reimbursement

Tuesday
Wednesday

F
8
9
10

Thursday

Friday

Saturday
Sunday 12
Monday 13

O | [N |0 O IN W N
O| | | OOl Nl NN

11 Mother’s Day

o

2
3
4
5
6
7
8
9

Challenge Begins 12
13

doTERRA

Incentive Trip -
TUeSdOU 14 Tulum, Mexico n

Wednesday HS] 12

14

dOoTERRA
16 13 . Leadership -
Friday 17 14 Valentine’'s Day 14 gﬁg;i:jn:;;, 16

Success Trainer
15

Saturday 18 15 Training 1/

O[O | O |O | N W N

@]

Thursday

Sundog 19 16 16 18 Father’'s Day

20 Martin Luther

King Jr. Day 17 President’s Day 17 st.Patrick’s Day 19

Monday
Tuesday 21 18 18 20
Wednesday 2 19 19 21
Thursday 23 20 20 22
Friday 24 21 2] Good Friday 23

Saturday 25 22 22 24

Sundog 26 23 23 Easter Sunday 25

Monday 27 24 24 26 Memorial Day
Tuesday 28 25 25 27
Wednesday 28 26 26 28
Thursday 30 27 27 29
Friday 31 28 28 30

Submit Form for
Saturdog 29 31 Reimbursement

Sunday

Monday

Tuesday
Wednesday




DIAMOND CLUB TOOL PLANNER

Enjoy how much simpler success can be with powerful tools at your fingertips.
Get equipped at ShareSuccess.com/shop or for free download at
ShareSuccess.com/library.

NEED |HAVE| INTRO CLASS TOOLS

* Drawing Entry Forms (100 /pad)

* Medicine Cabinet Makeover Handouts (25/pack)

* Wellness Wishlist handouts (50/pad)

* Choose a Kit Handouts (25/pad)

* Live Guides (10/pack)

* Wellness Consult Certificates (25/pack)

* Living Magazines + 5mL Wild Orange (Empower Kit - 25 of each/kit)
* Book a Class form (in Lead Guide or FREE download)

SHARE/BUILD CLASS TOOLS

* Share Guides (10/pack)

e Build Guides (10/pack)

* Healthy Can Be Simple Intro Guides (10/pack)

* Class Invitations (25/pack or FREE download)

* Examples of sample bottles, beadlets, and Deep Blue Rub packets

WELLNESS CONSULT TOOLS

* Wellness Consult pad (50 /pad)

e Modern Essentials

* Emotions and Essential Oils book

POWER MENTORING TOOLS
* Power Mentor forms (in Lead Guide or FREE download)
» Strategic Planner pages (in Success Planner or FREE download)

MONTHLY TRAINING TOOLS

* Success Simplified tear sheet (FREE download)

* Lead Guides

e Success Essentials Training Guides (softbound/3-hole or ebook)

INCLUDES

Total Tool Kit Pack of all tools listed above
Class Kit Pack of all class tools
Action Pack Everything for Share/Build class and Wellness Consults

fn{aw SUCCESS ©SHARESUCCESS.COM




DIAMOND CLUB SUCCESS PLANNER

Gauge the needs of each area to know when to draw on these different
experiences to meet different needs. Schedule with team prior to trip.

AROMATOUCH MASSAGE

* Giving an AromaTouch massage is a great way to add more value to your
Diamond Club trips. Consider including AromaTouch as a part of the
Wellness Consult, adding it as an additional incentive for enrollment, or
even giving an AromaTouch to your leaders in appreciation for their efforts
and support.

AROMATOUCH TRAINING
* [f you are a certified AromaTouch Instructor, you can add additional value
and even create additional income by holding a training when it supports.

CUSTOMER APPRECIATION NIGHT
* Invite everyone in the area who has ever purchased to attend
o Offer free:
- Refreshments made with oils
- “Make and Takes”
- 10 minute Wellness Consults
- /yto scans
* At the event, invite all to attend an upcoming class

SPEED PRODUCT TRAINING

* Allow attendees to select from different stations/tables where they can
attend a 10 min. class based around the same theme (i.e. emotional healing,
cold & flu season, etc.)

* Set atimer to have everyone change stations/tables every 10 minutes so
each attendee can experience a wide range of powerful topics and
implementation

GROUP MENTORING AT MONTHLY TRAINING

* Divide the attendees into groups based on what level they are trying for in
doTERRA (eg. Earning Product for Free, Supplementing Income, Replacing
Income, or Multiplying Income)

* Invite each attendee to share their top block, having the group offer ideas
and insights on how to break through

GROUP POWER MENTORING

* Invite all interested leaders to bring a completed Strategic Planner and
Power Mentoring form

* Look at common blocks and support with strategy ideas and training

cf;éuye SUCCESS ©SHARESUCCESS.COM




S Aare SUCCESS 22 ©SHARESUCCESS.COM



